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MHCC ACT Strategic Plan 2012–2016

The Mental Health Community Coalition of the ACT 
(MHCC ACT), established in 2004 as a peak agency, provides 
vital advocacy, representational and capacity building 
roles for the community managed mental health sector in 
the ACT. This sector covers the range of non-government 
organisations that offer recovery, early intervention, 
prevention, health promotion and community support 
services for people with a mental illness. 

Through advocacy, representation and capacity building 
MHCC ACT works to continually improve mental health and 
recovery outcomes for people with mental health problems 
in the ACT.

The principles and values that guide MHCC ACT

1. MHCC ACT is a peak agency that gains its direction 
and purpose from its member organisations and the 
Consumer and Carer caucus.

2. MHCC ACT deeply respects that everyone comes with 
a story – even when it is not known. Members all strive 
to move beyond assumptions and stereotypes. MHCC 
also acknowledges the diverse range of cultures and 
backgrounds that comprise our community.

3. MHCC ACT operates with integrity, transparency, 
accountability and fully complies with all legal obligations.

4. MHCC ACT members are committed to social justice, 
equity and to eradicating the stigma surrounding mental 
health in every domain in which they operate.

5. MHCC ACT is a learning organisation committed to 
continuous improvement and innovation.

6. MHCC ACT members operate from a position of trust 
– trust in the frameworks, mechanisms and processes 
developed by the Coalition for its members. 

Mental Health Community Coalition of the ACT  
Strategic Plan 2012–2016

Focus One Empowerment of the ACT Community 
Mental Health Service Sector

Focus Two Quality Person Centred Care Services 
for Consumers

Focus Three An Integrated, Sustainable Mental 
Health Sector

Focus Four Awareness and Understanding

Focus Five Organisational sustainability 
Enabler 1 – Governance  
Enabler 2 – Positioning and Collaboration  
Enabler 3 – Communications  
Enabler 4 – Financial Sustainability 
Enabler 5 – Quality Management and  
 Staff Expertise
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Board Members and Appointees 2011–2012

Name Office Bearer Representative of

Angela Ingram President Mental Health Foundation

David Lovegrove Vice President Caucus Consumer Representative

Chris Redmond Treasurer Woden Community Services

Amanda Urbanc Secretary Richmond Fellowship

Robert Newman Caucus Carer Representative

Bradley Foxlewin Caucus Consumer Representative

Tatiana Beljic Catholic Care Canberra Goulburn 

Marcia Williams Women’s Centre for Health Matters

Dalane Drexler ACT Mental Health Consumer Network

Jacqui Price MIEACT

Vacant Caucus Carer Representative
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Staff Members

Staff Member Position

Ian Rentsch Executive Officer (From March 2012)

Simon Viereck Policy & Sector Development Manager

Rachel Muller Office Manager

Christine Bowman Cultural Conversations Manager

Ray Veldre Policy & Sector Development Officer

Alexis Postans Policy & Sector Development Officer (From April 2012)

Gillian Chappe de Leonval Cultural Conversations Program Officer (From October 2011)

Brooke McKail Executive Officer (To February 2012)

Margaret Charlton Quality and Workforce Development Officer (To January 2012)

Laura McHugh Administrative Assistant (To June 2012)
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President’s Report – Angela Ingram

A year of change has enabled MHCC ACT to move toward 
the future by influencing and shaping the landscape 
across the ACT. The leadership change in the Executive 
Officer, from Brook McKail to Ian Rentsch, has continued 
the consolidation of MHCC ACT as the peak body for 
nongovernment mental health organisations within the 
ACT and its influence across Australia.

Following from the Review of the ACT Community Mental 
Health Sector 2011, MHCC ACT has continued to support 
the growth of the sector in key areas.

Firstly, Workforce Development Strategy is now a reality 
having been endorsed by the Chief Minister, Katy Gallagher, 
and is being rolled out across the ACT. In the development of 
the strategy the need for increased collaboration across the 
sector became clear. The strategy creates a sector wide career 
structure and employment development pathways for people 
wanting to work in the sector and identifies a pathway for 
those with the lived experience. The outcome will be the sector 
moving toward a qualified workforce that has recognised and 
transferable skill sets that will improve the consumer journey. 

The promotion of quality services with the support of learning 
opportunities for the EO’s and access to tools that enable 
organisations to be measured against sets of Australia wide 
standards. That will lead to cross sector quality improvement 
strategies.

Contributing to the broader community sector through the 
Community Leaders Forum, which is developing leadership 
across the whole of the community sector, has connected the 
mental health sector with the other community based sectors.

Promoting mental health through health promotions strategies 
during mental health week has encouraged linkages with 
the clinical domain and the community sector.

Cultural Conversations have extended their reach through 
a flexible approach to sharing the message. The message 
is to increase equitable access through stigma reduction 
by working with both Culturally and Linguistically Diverse 
(CALD) community members and service providers. This is 
an exciting challenge.

MHCC ACT has promoted collaboration between the other 
peak bodies, those being Alcohol Tobacco and Other Drug 
Association and the ACT Mental Health Consumer Network in 
sector development, resulting in cross sector developments 
and collaboration.

Working across Australia through Mental Health Council of 
Australia and connecting to other State and Territory peak 
organisations, MHCC ACT has strengthened the influence of 
the ACT at a Federal Level. 

Finally, I would like to thank the skilled staff and professional 
board for their support during the year to achieve the goals 
of the organisation. 
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The Mental Health Community Coalition (MHCC ACT) is 
in a strong financial position at the end on the 2011–2012 
financial year due mainly to increased program funding from 
the ACT Government to support sector development. MHCC 
ACT has consolidated its position as the mental health peak 
through increased sector responsibilities funded by the ACT 
Health Directorate. 

Income for the financial year 2011–2012 was $734,094 again a 
significant increase from the previous year up from $584,397 
– an increase of more than 25%. The bulk of this funding was 
through ACT Government grants, almost $700,000, and an 
increase of approximately $200,000.

Such growth demonstrates the important role that MHCC 
ACT has created, particularly in its role of developing a strong, 
effective and cohesive mental health sector.

The surplus for the year was $104,006 bringing accumulated 
members funds at the end of the year to $388,455.

The Coalition is carrying unspent funds on a few contracts that 
cease at the end of the 2012–2013 financial year. Staff and the 
Board have reviewed the outputs required by the contracts 
and have developed a work plan to deliver the expected work 
by the end of the year. Most of the outstanding requirements 
are related to sector development which will be addressed in 
the coming months.

Treasurer’s Report – Chris Redmond

I would like to acknowledge the work of Lesley Hyndal 
for her highly personalised and professional approach to 
managing the Coalition’s accounts and MCS Audit P/L for 
their audited financial report.

Ian Rentsch, who assumed the responsibility as MHCC ACT 
Executive Officer early in the life of the current Board, 
has worked hard to familiarise himself with the broad range 
of organisational responsibilities and sector knowledge and 
relationships. 

I would like to thank Ian and the MHCC ACT Board for their 
diligent work throughout the year.
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Consumer and Carer Caucus

The ACT Consumer Carer Caucus is a pluralistic, inclusive 
forum for mental health consumers and carers in the ACT to 
meet, share information, form partnerships and be involved 
in mental health reform. Caucus aims to utilise our lived 
experience and unique expertise to bring about positive 
change within the mental health sector. Caucus consumer 
and carer representatives on the MHCC ACT Board ensure 
that the Board is kept informed of Caucus views.

In 2010 Caucus was the proud winner of the ACTCOSS’ 
“Embracing Change” award, and 2011–12 has seen Caucus 
continuing to embrace change! Another year has seen a 
change of facilitator(s), a change in the meeting schedule 
and a definite change and decline in membership.

Caucus continued to progress short papers on issues of 
interest such as Peer Support, and also laid a foundation for 
Caucus into the future by articulating a Caucus Philosophical 
Framework. 

Caucus continued to have a strong voice on policy issues 
by developing a submission on the Revised Statement on 
MH Rights and Responsibilities (September 2011), as well 
as providing considered input into MHCC ACT responses 
to the ACT Greens’ Official Visitors Amendment Bill and 
other documents. Caucus also had continued involvement 
in the Quarterly Community Forums (see Forums and 
Events section). 

Attendance at Caucus meetings declined over the year, 
and an opinion developed among key members that a 
change is needed to reinstate Caucus in a more central 
role within MHCC ACT, as was intended since its inception. 
This view also emerged in the MHCC ACT Strategic Planning 
session, in which Caucus had strong input, and in which 
Caucus was also a key topic of discussion. Subsequent 
discussions in Caucus have contributed to a real sense that 
positive change is going to happen in the coming months. 
For example, a Caucus working group is one possible 
approach recently discussed to progress issues, rather than 
the past reliance on MHCC ACT staff support.

Caucus thanks Cane & Gray for their support as Caucus 
facilitators in 2011–12, and welcomes Sarah Cleaves as 
the new Caucus facilitator. Thanks are also due to staff 
of MHCC ACT for continued invaluable secretariat and 
executive support.

Finally Caucus owes a special thank you to Rob Newman, 
who is retiring as Caucus Carer representative on the 
MHCC ACT Board after completing two two-year terms.
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Since assuming the position of Executive Officer for Mental 
Health Community Coalition in March of this year there have 
been a raft of reforms announced that are having an impact, 
or will have a significant effect, on the delivery of community 
managed mental health services in the near future. Some of 
these reforms bring new investment and opportunities into 
the mental health services sector, while others may be more 
challenging.

As a sector, we generally know even if we do not yet fully 
comprehend the significance of the changes that are 
coming our way. At the ACT level there is the beginning 
of community sector reform, largely as a consequence of 
the equal remuneration order; the requirement for mental 
health organisations to report against the National Standards 
for Mental Health Services by June 2013; the launch of the 
mental health workforce strategy; and the implementation 
of the Review of ACT Community Mental Health Services 
(published May 2011). Nationally, the impending introduction 
of the National Disability Insurance Scheme (NDIS), and the 
announcement of the Partners in Recovery funding bring 
both risk and opportunity. How the sector and individual 
organisations respond to these reforms will be the real test 
of their capacity to change and remain sustainable.

Underpinning some of the reform agenda are emerging 
philosophies of service, such as the Recovery model, 
consumer directed care and person centred care. 
These service philosophies have been around for years but 
are only now gaining real momentum, in part thanks to 
the national consultation that occurred through 2011/2012 

with the National Recovery-Oriented Mental Health Practice 
Framework Project and the Commonwealth Government 
decision to introduce the NDIS. Such service philosophies put 
the person with the lived experience front and centre of all 
support and reject the old one-size-fits-all program model. 
I do believe that MHCC ACT has a profound responsibility 
as a peak organisation to lead this cultural change so that 
the best outcomes are gained for the people served by 
our sector.

In the short time I have been here I have enjoyed the 
relationships we have with people who have the lived the 
experience and their carers, especially through the MHCC ACT 
Caucus, and the service organisations, our members, and their 
staff who support them. Our participation in the work and 
forums of the Mental Health Council of Australia also informs 
our knowledge of the national mental health reforms. I have 
also appreciated the open working relationship we have with 
our funder, the ACT Health Directorate. Another feature of the 
work of MHCC is the working relationship we have with other 
peak organisations across the ACT.

In November last year Community Mental Health Australia, 
of which MHCC ACT is a member, was formally incorporated, 
and a decision was made to transfer the secretariat to the 
ACT. This is still in progress and should be in place by the 
end of 2012. 

In the final months of the year MHCC ACT has devised a new 
strategic plan for 2012–2016 and has conducted a mini review 
of its constitution. It has also adopted a new style guide that 
will give its image more consistent “look and feel”. 

Executive Officer’s Report – Ian Rentsch
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I have deeply appreciated the strong MHCC ACT staff team 
that continues to work productively to develop strong policy 
statements and submissions, such as the budget submission 
for 2012–2013 and the Workforce Development Strategy; 
organise forums and other sector development activities, 
and to deliver the Cultural Conversations community 
education program.

I thank Brooke McKail, who left in February, for the work she 
did in consolidating MHCC ACT and leaving it in a strong 
position. And I thank Angie Ingram, the President of the 
Board and all Board members for their strong support and 
their commitment to the good governance of MHCC ACT.
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MHCC ACT’s policy and sector development work spans 
a range of areas – from Workforce Development, to 
Continuous Quality Improvement, to Qualifications and 
Training, to engaging in policy and mental health reform.

Our policy work is the least self-explanatory. It includes 
representing the community mental health sector on a 
range of committees and working groups and ensuring that 
the views of the community mental health sector are heard 
loud and clear. It is our role to ensure policy developments 
are of a high standard and reflect up-to-date thinking on 
human rights and the interests of the community mental 
health sector.

In 2011–12 MHCC ACT contributed among other things 
to the design and development of new inpatient mental 
health units, the Review of the Mental Health Act – 
leading up to a first Exposure Draft Bill being released in 
August 2012 – and Housing ACT’s ‘Improved Support, 
Stronger Communities’ initiative. MHCC ACT had also been 
very involved in the development of the ‘ACT Charter of 
Rights for People who Experience Mental Health Issues’, 
which was released in October 2011. 

MHCC ACT also provided input into a number of national 
initiatives, including the National Disability Insurance 
Scheme, the Roadmap to Mental Health Reform, 
and the National Recovery-oriented Mental Health 
Practice Framework.

It is very important that MHCC ACT’s sector development 
activities align with and support our policy work and 
directions. For this reason, activities MHCC ACT was involved 
in included workshops on Supported Decision-making, 
training for workers, and development of the peer workforce 
–all of which will be of central importance in the coming 
person-centred service environment. 

The following pages provide further information on MHCC 
ACT’s sector development activities. MHCC ACT’s efforts 
and achievements in these areas are made possible by the 
hard work of the MHCC ACT Policy and Sector Development 
Team and the support of our community and government 
partners – thank you to you all.

Workforce Development

Several years planning and research culminated this year with 
the publication of A Real Career – A Workforce Development 
Strategy for the Community Mental Health Sector of the ACT. 
The production of the document was supported by the ACT 
Government and was launched in August by Chief Minister 
Katy Gallagher.

The vision that drove the development of the Strategy was 
for a qualified and professional sector, properly equipped 
to offer the best support possible support for individuals 
working through the recovery process. The centrepiece 

Policy and Sector Development
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of the strategy is a career structure that for the first time 
provides a clear career path for recovery workers employed 
in the community sector. The structure also ties in with the 
Certificate IV in Mental Health, which is mandatory if an 
individual wishes to progress to higher levels in the career 
structure. The Strategy also includes a parallel career path 
for peer workers who wish to draw upon their personal 
experiences in becoming mental health recovery workers.

The Strategy proposes a three year implementation phase, 
the first year of which is being devoted to establishing 
the mechanics of how the new career structure might be 
adopted by the sector. Advice has been sought from the 
Executive Officers of organisations providing services to 
the community, and this feedback will contribute to the 
development of a specific implementation plan.

A special advisory group has also been formed to advise 
MHCC ACT on how the proposed parallel career path for 
peers might work. This work has started from the ground-up, 
by specifying the definition of a peer recovery worker and 
outlining the type of tasks peer workers might perform, 
and what kind of support they will require.

Progress of the implementation phase will be guided 
by an annual implementation matrix. In addition to the 
work underway to establish the new career structure, 
actions planned for the current financial year include 
exploring options for a sector-wide induction training 
program, succession planning, the establishment of a 
new recruitment portal, and cultural diversity training.

Quality Improvement and National 
Standards for Mental Health Services 
(NSMHS)

Systematic use of Continuous Quality Improvement 
processes, as well as assessment and reporting against 
the NSMHS, will become a feature of day-to-day business 
for community mental health sector organisations in the 
near future as the NSMHS are built into sector funding 
agreements as the required reporting framework.

After consulting the sector and gaining the understanding that 
Continuous Quality Improvement is undertaken but generally 
not systematically documented in the sector, MHCC ACT 
undertook development of two Quality Improvement 
workshops, including template documents and other tools. 
The workshops were delivered very successfully by then 
Quality and Workforce Officer, Margaret Charlton, several times 
in late 2011 and early 2012. 

Margaret’s decision to leave Canberra and MHCC ACT was a 
setback to the QI program. However MHCC ACT is offering 
members subsidised subscriptions to the Standards and 
Performance Pathways portal, which is a tool to systematise 
and support self-assessment and reporting against various 
sets of Standards. MHCC ACT is also engaging with QMS 
to re-invigorate QI and NSMHS support for the sector 
in the 2012–13 financial year.
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MHCC ACT Training

MHCC ACT continues to have a strong commitment 
to supporting a culture of continuous professional 
development in the community mental health sector.

In 2011 MHCC ACT consulted widely with the sector, 
consumers, and carers to develop the ACT Community 
Mental Health Sector Qualification Strategy (the Strategy). 
The broad aim of the Strategy is to ensure the ongoing 
development and maintenance of a highly skilled, 
competent and professional community mental health 
workforce in the ACT that meets the needs of the sector. 
A more specific aim of the Strategy is to ensure that staff in 
community mental health programs funded by ACT Health 
Directorate are equipped with a minimum qualification. 
The outcome of this will be that community mental health 
workers in the ACT will have a shared minimum knowledge 
and skill base, thereby building capacity for the future 
requirements of the sector.

The Strategy includes two different qualifications: a 
Certificate IV in Mental Health, and Mental Health First Aid 
(MHFA) training. MHCC ACT partnered with local training 
organisation Train4Life to adapt the Certificate IV in Mental 
Health to meet the needs of the sector, ensuring also that 
the needs of consumers and carers are reflected in the 
training. Train4Life began taking enrolments in May 2012, 
and at the time of writing there are 70 students enrolled. 
The rollout of the training has been successful, and we 
hope to reach 100 enrolments by the end of the 2012/13 
financial year.

MHFA training commenced at the start of the new financial 
year in July, with 3 courses run so far. The course is delivered 
by accredited MHFA instructors selected by MHCC ACT. 
We have received much positive feedback on the courses, 
both in terms of the instructors and the course content. 
There has been strong demand for more courses. 

In early 2012 MHCC ACT also sponsored organisations 
to conduct or attend training of their choice. There was 
great diversity in the areas of training chosen by different 
organisations. Interestingly, a number of organisations chose 
MHFA training – indicating that there is strong interest in 
MHFA as a qualification right across the sector. 

Other training courses offered by MHCC ACT in 2011–12:

•	 Introduction to Project Management (December 2011)

•	 Quality Improvement I: Concepts & Culture

•	 Quality Improvement II: Self-Assessment & Planning for 
Improvement
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Cultural Conversations

‘Each person’s life is lived as a series of conversations’ 
Deborah Tannen

The first thing you may 
notice about this report is the 
program name change from 
Transforming Perceptions to 
Cultural Conversations. This is a 
reflection of our goal to create 
an environment that fosters 
the mutual exchange of 
information and insights that 
happen in open, warm and 
respectful conversations. 

And we have had many conversations this year! 

For those of you who are not aware, the program now 
has two streams Community Conversations and Workplace 
Conversations. The goal of both these streams is to reduce 
the negative impact of stigma by exploring the ways in 
which our view of the world will colour our understanding 
of stigma, mental illness and the role of services. Community 
Conversations does this through discussions and workshops 
with members of the Multicultural communities and 
others, and Workplace Conversations provides training and 
workshops to any interested organisations or groups.

The highlights for Cultural Conversations this year have been 
many and varied, and include:

•	 Workplace Conversations, on-going delivery of Stigma and 
Dimensions of Culture training sessions to organisations 
at their premises and 

•	 The start of highly successful monthly training and 
networking opportunities in both Stigma and Dimensions 
of Culture training onsite at the Griffin Centre

•	 Presentation of Self Stigma workshops in different formats 
to a number of different groups including Consumers, 
members of the Multicultural community, church groups 
and Train4life students under Community Conversations 

•	 Collaborating with Train4life to present Dimensions 
of Culture training to Diploma of Community Services 
Co-ordination students

•	 The successful completion of the Wellbeing course by the 
Italian Women’s Group as part of Community Conversations

•	 Securing Mental Health Week funding in partnership 
with Southside Community Services to present a one day 
program ‘CALD in for a cuppa’ for members of the Culturally 
and Linguistically Diverse community in Canberra 

•	 Making links with the Tamil community, the Integrated 
Women’s Network, the Italian Women’s Group 
and the House of Honour Ministry.
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The Manager of the Cultural Conversations program was 
honoured to receive the Reciprocity Award during Mental 
Health Week from the Mental Health Consumer Network. 
To have the work of the Cultural Conversations program 
acknowledged in this way was unexpected and truly 
appreciated. 

So, what of the year ahead? What are the challenges?

Many community services providers work in a resource and 
time poor environment, making staff attendance at training 
opportunities problematic. In recognition of this we are 
committed to making any training we offer as flexible and 
accommodating as possible. 

One the areas of greatest challenge is providing 
non-traditional opportunities for members of the CALD 
communities to have input into the sector’s development 
while providing a venue and time to explore different cultural 
models of mental illness and what the word “support” means 
within the Australian context. Encouraging members of the 
CALD communities to have their say on mental health policy 
is not an easy task, but one whose benefits should not be 
underestimated. 

Finally, the program continues to develop and evolve 
to meet the needs of both service providers and CALD 
community members. It is an exciting and at times 
challenging arena to work in, but one that brings with 
it immense rewards. 
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Publications and Submissions

As part of MHCC ACT’s role in influencing and being involved 
in the development of health policy and planning in the 
ACT and nationally, we produce submissions, publications 
and media releases as appropriate. MHCC ACT is particularly 
pleased to have this year produced the first Workforce 
Development Strategy for the ACT Community Mental 
Health Sector.

Publications:

•	 A Real Career – A Workforce Development Strategy 
for the ACT Community Mental Health Sector 
(formally launched August 2012)

Submissions:

•	 MHCC ACT & ACTMHCN: Submission to Senate 
Community Affairs Committees Inquiry into 
Commonwealth Funding and Administration of 
Mental Health Services (July 2011)

•	 ACTCOSS and partners: Submission on Economic, 
Social and Cultural Rights – A Good Idea for the ACT? 
(August 2011)

•	 Submission to the 2012–13 ACT Budget 
(November 2011)

•	 Submission to ACT Legislative Assembly Inquiry into 
Social Housing (November 2011)

•	 MHCC ACT & ATODA: Submission to Improved Support 
– Stronger Communities Antisocial Behaviour Response 
and Support in Housing ACT

•	 Submission to Exposure Draft – Public Advocate 
(Official Visitors) Bill 2012 (February 2012)

•	 Response to the draft National Recovery-oriented 
Practice Framework (May 2012)

Media releases:

•	 Media Release 28 July 2011: Mental Wellbeing Requires 
An Holistic Response

•	 Media Release 10 October 2011: MHCC ACT encourages 
Canberrans to celebrate Mental Health Week 2011

•	 Media Release 26 June 2012: Better Coordination Urged 
For Incidents Involving People With Mental Illness 

•	 Media Release 16 August 2012: Blueprint to Strengthen 
the ACT’s Community Mental Health Sector
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The theme of ACT Mental Health Week this year was 
“Open Your Mind: What You Can Do to Make a Difference.” 
Over 30 events were held throughout the ACT, and MHCC 
ACT hosted the central calendar, with access to event 
flyers and descriptions for all mental health week activities. 
Feedback has been positive as previous to 2010 no central 
calendar existed in the ACT until MHCC ACT created one.

The week was started with the official launch of ACT Mental 
Health Week via the Mental Health and Wellbeing Expo, 
with the announcement of the inaugural ACT Mental Health 
Awards. The day was a collaboration of government and 
community organisations. The Expo was very successful with 
over 40 stalls from across the sector showcasing the services 
available in the ACT. 

MHCC ACT also sits on the Mindscapes Festival that is held 
during Mental Health Week and consists of five events; 
Art and Photography Competition, Poetry Performance, 
National Short Film Festival, Dramatic Recovery and the 
Stand Up Comedy Night. All the events were successful and 
colourful, with drama being positively incorporated into 
the festival for the first time this year.

ACT Mental Health Week 2012
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Forums and Events

MHCC ACT organises a range of forums and events every 
year, including regular Quarterly Community Forums and 
Sector Development Forums. 

Forums are designed to speak to different audience groups 
and form an important channel for MHCC ACT to provide 
information to the mental health sector, consumers, 
carers and other community members, as well as being 
an avenue for consulting with and getting feedback from 
the community and relevant groups. 

In 2011–12 MHCC ACT and our partners hosted the 
following Quarterly Community Forums:

•	 Trauma-informed Care – July 2011

•	 Mental Health Community Policing Initiative and sector 
updates – October 2011

•	 Opening of the new Inpatient MH Unit and sector 
updates – March 2012

In 2011–12 MHCC ACT hosted the following sector 
Development Forums:

•	 Towards a Workforce Development Strategy for the ACT’s 
Community Mental Health Sector

•	 Consultation forums on the Workforce Development 
Strategy and Qualification Strategy

Other forums and events hosted or co-hosted by MHCC ACT 
include:

•	 Community Sector Review Implementation Workshop

•	 Creating a Culture of Prevention and Wellbeing – 
Professional Development Seminar

•	 Conversations with Mary O’Hagan – Developing the peer 
workforce in the ACT Mental Health Sector

•	 Workshops on Supported Decision-making

•	 Mental Health Council of Australia State/Territory 
consultation workshops – ACT

•	 Consultation forum on the National Recovery-oriented 
Practice Framework
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•	 ACT Disability Advocacy Network

•	 ACT Drug Strategy Evaluation Group 

•	 AMC Health Policies and Services Advisory Group

•	 ACT Peaks Forum 

•	 ACTCOSS Policy Network

•	 CMHA Workforce Development Working Group

•	 Collaborative Engagement Forum

•	 Community Integration Governance Group

•	 Community Mental Health Australia National Working Group

•	 Comorbidity Strategic Working Group

•	 Consumer Companion Project Steering Committee

•	 Diversity Health Network 

•	 HASI Advisory Group

•	 HASI Executive Committee

•	 Improved Support, Stronger Communities Working Group

•	 Joint Community and Government Reference group 

•	 Mental Health Act Review Advisory Committee (RAC) 

 - RAC – Decision making Capacity Working Group

 - RAC – Principles and Objective Working Group

 - RAC – Forensic Working Group 

•	 Mental Health Service Plan Strategic Oversight Group

•	 Mental Health Services Plan Executive Strategic 
Oversight Group

•	 Mental Health Week Organising Committee

•	 MH PPEI Working Group 

•	 MHCA Policy Forum

•	 MH,JH&ADS Divisional Executive

•	 Mindscapes Committee 

•	 Primary Healthcare Coalition

•	 Rainbow Advisory Committee

•	 Suicide Prevention Working Group – Men’s Health 
Workshops Planning Group

•	 Supported Decision-Making Working Group

•	 Transition to Recovery (TRec) Advisory Committee

•	 Women & Mental Health Working Group 

•	 Workplace Tobacco Management Project Advisory 
Committee

Committees/Working Groups with MHCC ACT 
representation
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•	 ACT Disability, Aged and Carer Advocacy Service (ADACAS)

•	 ACT Division of General Practice Limited

•	 ACT Mental Health Consumer Network

•	 Alcohol Tobacco and Other Drug Association (ATODA)

•	 Barnardos

•	 Belconnen Community Services

•	 Brindabella Women’s Community Group

•	 Canberra and Queanbeyan ADD Support Group Inc.

•	 Carers ACT

•	 CatholicCare

•	 Communities@work

•	 Companion House

•	 Families and Friends for Drug Law Reform

•	 GROW

•	 headspace

•	 Home Help Services ACT Ltd

•	  Inanna

•	 Lifeline Canberra

•	 Majura Women’s Community Group

•	 Marymead

•	 Mental Health Foundation ACT

•	 Mental Illness Education ACT

•	 Mental Illness Fellowship of Victoria

•	 Nexus Human Services

•	 Northside Community Services

•	 OzHelp

•	 Pandsi

•	 Picking up the Peaces

•	 Red Cross

•	 Richmond Fellowship

•	 St Vincent De Paul

•	 Tandem Respite

•	 Ted Noffs Foundation

•	 Vista Vocational Services

•	 Volunteering ACT

•	 Woden Community Service

•	 Women’s Centre for Health Matters

•	 Youth Coalition of the ACT

MHCC ACT Member Organisations 2011–2012
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Financial Report
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